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From: Rick | To: IELTS Prep Group 
Subj: IELTS Reading lesson 4-5-2017 
 
Lesson Objective: The student shall be able to use “power words” as part of their oral vocabulary, read and comprehend both 
social and business language and demonstrate effective oral communication skills 
 
Section One 
Vocabulary 
 
Evaluation Criteria: Ability to understand definitions of English vocabulary 

 
MATCH THE WORD WITH THE CORRECT DEFINITION 

 
VOCABULARY DEFINITIONS 

1. Responsive (Adjective) A. Adverse or unfavorable fortune or fate; a condition marked by misfortune, calamity, or distress. 
2. Neuroscience (Noun) B. Responding especially readily and sympathetically to appeals, efforts, influences, etc. 

3. Competence (Noun) 
C. The inclusion of individuals representing more than one national origin, color, religion, 

socioeconomic stratum, sexual orientation, etc. 
4. Cognitive (Adjective) D. The regular or a particular course of study in a school, college, etc. 
5. Diversity (Noun) E. Evidence of authority, status, rights, entitlementto privileges, or the like, usually in written form. 

6. Curriculum (Noun) 
F. Of or relating to the mental processes of perception, memory, 

judgment, and reasoning, as contrasted with emotional and    volitional processes. 

7. Credentials (Noun) 
G. The quality of being competent; adequacy; possession of required skill, knowledge, 

qualification, or capacity. 

8. Adversity (Noun) 
H. The field of study encompassing the various scientific disciplines dealing with the structure, 

development, function, chemistry, pharmacology, and pathology of the nervous system. 
 
Section Two 
Reading Comprehension and Pronunciation skills. 
 
Evaluation Criteria 

• Ability to effectively read and comprehend written English in a social or business environment. 
 

 
ARTICLE A 
Making Connections: Culturally Responsive Teaching and the Brain 
Source 
 

1. As part of my research when writing the book, I would ask teachers what they thought 
the term meant, and more often than not, they'd say it's a way to get disengaged 
students of color motivated in the classroom by tying the lesson to Africa, Mexico, or by 
using hip-hop music. 

In reality, cultural responsiveness is more of a process than a strategy. It begins when a 
teacher recognizes the cultural capital and tools students of color bring to the classroom. She is then able to respond to 
students' use of these cultural learning tools positively by noticing, naming, and affirming when students use them in the 
service of learning. The most common cultural tools for processing information utilize the brain's memory systems -- 
music, repetition, metaphor, recitation, physical manipulation of content, and ritual. The teacher is "responsive" when she 
is able to mirror these ways of learning in her instruction, using similar strategies to scaffold learning. 

https://www.edutopia.org/blog/making-connections-culturally-responsive-teaching-and-brain-elena-aguilar
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2. For example, a science teacher I mention in the book wasn't having much success with her sixth-grade students learning 
the science vocabulary. Rather than continue assigning a word list and have kids look words up in the dictionary, we 
looked at how she could redesign word study using some combination of the cultural tools familiar to her students. 

Afterwards, learning weekly vocabulary was more active and game-like. She reported that students were not only 
re-engaged, but made noticeable progress in using their knowledge of science vocabulary during the lessons. 

You'll notice that there's no mention of Africa, Mexico, or race at all. It's a misconception that culturally responsive 
instruction has to mention race. It's not race that matters in culturally responsive teaching but awareness of implicit bias 
that gets in the way of healthy student-teacher relationships and narrow interpretations of learning that ignore the cultural 
tools students bring to class. 

3. Who is the primary audience for your book? Who do you hope will read it? 

This is the first year that our public schools have a majority minority student population. That means our classrooms are 
more racially, linguistically, and culturally diverse than they have ever been, but the majority of our teaching force is still 
white. 

Historically, students of color experience cross-cultural equity issues that contribute to the achievement gap. Closing this 
gap is where teachers need support. I believe the book will be a resource for instructional coaches as they build their own 
knowledge and skill around how to help teachers increase their cultural responsiveness. 

I hope every teacher gets a copy of the book and reads it with other colleagues. Hopefully it will spark classroom inquiry in 
identifying what cultural capital students are bringing to school and how to mirror them during instruction. 

4. What are three things that you hope readers will take away from your book? 

First I want teachers to get that you don't have to learn 19 different cultures to be effective. Teachers need to simply begin 
with understanding the cultural dimensions of communalism -- most communities of color have this cultural trait in 
common, namely a focus on the interdependence of the group. It can be summed up in the African proverb, "I am 
because we are." This way of being is contrasted with our dominant culture's more individualist, 
pull-yourself-up-by-your-bootstraps worldview. 

The second thing is how important it is to build trusting relationships with students who feel marginalized or 
misunderstood. The neuroscience is clear on the connection between emotions, trust, and learning. Stress hormones from 
mistrust block cognition. Students respond to a teacher's focus on care by giving her permission to be tough and push 
them toward higher achievement. 

And last, I hope they take from the book new processes and strategies for operationalizing culturally responsive teaching. I 
see a lot of school districts using the term, but there isn't much guidance to help teachers build the routines, processes, 
and structures in their classrooms so that it becomes more than a gimmick. 

5. I'm most intrigued by the title of chapter three, "This Is Your Brain on Culture." Can you give a quick synopsis of that 
chapter?  

This is where the neuroscience is so cool in helping us understand the role of culture in learning. It is like software that 
programs our "hardware" (the brain). Cultural values and learning practices transmitted from our parents and community 
guide how the brain wires itself to process information and handle relationships. Neural pathways are over-developed 
around one's cultural ways of learning. 

Culturally responsive teachers know this and piggyback on these well-developed neural pathways with similar types of 
instruction. Tapping into these neural pathways can help students accelerate their own learning. 
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6. I have a huge stack of education-related books that I want to read. Can you convince me why I should read your book? 

There are so many good books out there we should be reading that provide new strategies and best practices. But this 
book isn't a collection of so called "best practices" for African American students or English learners. Instead it provides a 
framework that helps teachers learn about the resources any group of students brings to class. 

The added bonus is that sharing the neuroscience behind culturally responsive moves can help teachers really get it. 

Credits to: Zaretta Hammond's new book, Culturally Responsive Teaching and The Brain: Promoting Authentic Engagement and 
Rigor Among Culturally and Linguistically Diverse Students, 
 
 
ARTICLE B 
Cultural Competency with Today’s K-12 Teachers 
Source 
 

1. U.S. classrooms are becoming much more diverse. As a result, cultural 
competence is a key factor in today’s school districts, who are looking for 
educators to successfully teach students from backgrounds and cultures 
different than their own. According to the National Education 
Association (NEA) President Dennis Van Roekel, “Educators with the skills, 
knowledge, and attitudes to value the diversity among students will contribute 
to an educational system designed to serve all students well.” 
 
The NEA defines cultural competence in K-12 teaching as having awareness of one’s own cultural identity while having the 
ability to understand group differences that make each classroom, and even each student, unique. Likewise, Geneva 
Gay suggested in her article “Preparing for Culturally Responsive Teaching,” that “Culturally responsive teaching is defined 
as using the cultural characteristics, experiences, and perspectives of ethnically diverse students as conduits for teaching 
them more effectively.” 
 
Therefore, today’s school districts strive to find teachers that possess strong cultural competency skills and have the ability 
to increase student achievement while teaching from a culturally sensitive curriculum. 
  

2. Basic Cultural Competent Skill Areas 
 
Since today’s classrooms require culturally competent teachers, it is important to understand the five basic cultural 
competent skill areas shared by the NEA. They are Valuing Diversity, Being Culturally Self-Aware, Dynamics of Difference, 
Knowledge of Students’ Culture, and Institutionalizing Cultural Knowledge and Adapting to Diversity. 

• Valuing Diversity means respecting and accepting different cultural backgrounds, customs, ways of communicating, 
traditions, and values. 

• Being Culturally Self-Aware is when an educator sums up his or her own experiences and identifies where they fit in 
family, school, and society. 

• Dynamics of Difference is when an individual recognizes mistaken cross-cultural communication and positively responds 
to the situation. 

3. Continued: 
 

• Knowing of Students’ Culture is important, because it is when teachers have a base knowledge of their students’ culture. 
• Institutionalizing Cultural Knowledge and Adapting to Diversity is assessing the culturally competency of educators 

and the schools they work in, then taking the next step to provide training and knowledge to better serve their students 
and the community. 

http://www.corwin.com/books/Book241754/reviews
http://www.corwin.com/books/Book241754/reviews
https://www.teachermatch.org/blog/teacher-cultural-competency/
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All told, it is important to recognizing cultural competency skills in teachers. Teachers must increase student achievement 
in the classroom and recognize how students learning from multiple perspectives and cultures can contribute to that. 
 

4. Hiring Culturally Competent Teachers 
In addition to recognizing the give key competency skills of teachers, there are tools that help school districts select and 
hire teachers that are culturally competent. For example, the Teacher Match Educators Professional Inventory (EPI) is a 
data-driven platform that identifies success indicators in highly effective teachers. The success indicators include Cognitive 
Ability, Attitudinal Factors, Teaching Skills, and Qualifications. 
 
Cognitive Ability 
Cognitive Ability looks at teachers’ awareness and perception, and judgment skills. Therefore, teachers with high cognitive 
ability then have innate skills to understand and recognize a culturally sensitive situation, understand another one’s way of 
thinking, and respond to a classroom situation. 
 
 
 
 
 
 
 
 
 
 
 

5. Attitudinal Factors 
Attitudinal Factors assess a teacher’s ability to maintain persistence in the face of adversity, keep a positive attitude, and 
be motivated to succeed. Therefore, a teacher with high attitudinal factors will have the positive mindset to confront 
obstacles that may occur in culturally diverse classrooms, develop skills for collaboration among students, and, as a result, 
become more open-minded throughout the school year. 
 
Teaching Skills 
Teaching Skills recognize how an educator plans for success, creates a learning environment, as well as analyzes and 
adjusts. For example, as a teacher assists students to develop their skills and construct knowledge, teaching skills help the 
teacher to analyze the current curriculum and adjust it to fit multiple perspectives specific for the classroom environment. 
 

6. Qualifications 
Qualifications is the sum total of a teacher’s education, career background, and 
academic credentials. Qualification is an important success indicator for 
recognizing a culturally competent teacher, because, according to “Educating 
teachers for diverse society: Seeing with the cultural eye,” by J.J. Irvine, 
research suggests that teachers had benefited from a multicultural teacher 
education experience and were less likely to embrace cultural-deficit views. 
 
 
All in all, since our classrooms are becoming much more diverse, it is critical for school districts to understand the five 
cultural competency skills areas, as well as know tools, such as the Teacher Match EPI, which identifies teachers during the 
hiring process who may have the skills needed in a culturally competent classroom. 
 

Credits for images and articles goes to Amy Vracar, Partnerships Manager 

https://www.teachermatch.org/our-solution/educators-professional-inventory/
https://www.teachermatch.org/blog/wp-content/uploads/2015/06/bigstock-Casual-Student-Or-Teacher-In-A-2033065.jpg
https://www.teachermatch.org/blog/wp-content/uploads/2015/08/bigstock-education-elementary-school-80856266.jpg
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