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From: Rick 
To: IELTS Prep Group 
Subj: IELTS Reading lesson 1-10-2018 

 

Lesson Objective 

The student shall be able to use “power words” as part of their oral vocabulary, read and comprehend both social and business 

language and demonstrate effective oral communication skills 

 

Section One 
Vocabulary 

Match the correct word in column A with the definition in column B, then use in a sample sentence 

Evaluation Criteria: Ability to understand definitions of English vocabulary  

       

Column A      Column B 

VOCABULARY DEFINITION 

1. PROFESSION (NOUN) A. to receive a degree or diploma on completing a course of study (often followed by from):  

2. RETENTION (NOUN) B. a vocation requiring knowledge of some department of learning or science:  

3. DISTRICT (NOUN) C. the act of allowing to enter; entrance granted by permission, by 

provision or existence of pecuniary means, or by the removal of obstacles:  

4. GRADUATE (VERB) D. to refuse to have, take, recognize, etc.:  

5. ADMISSION (NOUN) E. of or relating to a college, academy, school, or other educational institution, especially one for 

higher education: 

6. AUTHENTIC 

(ADJECTIVE) 

F. a division of territory, as of a country, state, or county, marked off for administrative, electoral, 

or other purposes.   

7. REJECT (VERB) G. the act or power of remembering things; memory.  

8. ACADEMIC 

(ADJECTIVE) 

H. not false or copied; genuine; real:   

 

 

 

Section Two 
Reading Comprehension and Pronunciation skills. 

 

Evaluation Criteria: Ability to effectively read and comprehend written English in a social or business environment. 

 

ARTICLE A 

Source 
 
10 Things to know about getting into your dream college 
 

1. There’s no magic formula for getting into a selective college, but over a 
decade covering admissions for The Chronicle of Higher Education, I’ve 
picked up a thing or two. These takeaways, based on hundreds of 
interviews with admissions deans over the years, may help you navigate 
the process. 
 
Admissions decisions aren’t all about you. 
When colleges choose applicants, they’re juggling competing goals, like 
increasing diversity and bringing in more revenue. Admissions officers 
aren’t looking for students who fit just one description — say, those 
who’ve earned all A’s or won the most awards. So, don’t take rejection 
personally. 

http://www.dictionary.com/browse/academy
https://www.nytimes.com/2017/11/01/education/edlife/admissions-tips-on-getting-into-dream-college.html?rref=collection%2Fsectioncollection%2Feducation&action=click&contentCollection=education&region=rank&module=package&version=highlights&contentPlacement=2&pgtype=sectionfront
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Grades and test scores still carry the most weight. 
Colleges often say they want to get to know the real you, but that’s probably true only if your academic accomplishments 
(and the rigor of courses you’ve taken) pass muster. 
 
 

2. You’re more than a number. 
After colleges identify a big batch of students with outstanding credentials, differences among them become more 
important, admissions deans say. Among some of the attributes they tell me they would like to see evidence of (in essays, 
extracurricular activities, recommendations) are: leadership, risk taking, emotional intelligence, fire for learning, critical 
thinking, curiosity, empathy, optimism, grit, perseverance and the ability to overcome obstacles. 
 
Express your authentic self. 
Overwhelmed by slick, boastful essays, colleges are eager for what they call “authentic” glimpses of applicants — their 
experiences, passions and goals. Some deans believe they’ll get deeper insight through alternative formats like videos, 
pictures, audio files or documents (an Advanced Placement English paper, maybe). A handful of prestigious schools, 
including Yale, the University of Chicago, Pomona College, Reed College and the University of Rochester, recently 
introduced this option. As with essays, too much polish is no good, deans say, so you might think twice about hiring a 
professional videographer. At Yale, about 400 applicants (out of nearly 33,000) for this year’s freshman class sent in 
something in an alternative format. In at least one case, the submission — a video showing leadership and impact on others 
— was, the dean told me, a “difference maker.” 
 
 

3. Diversity counts. 
Are you a first-generation or low-income student? Many colleges are trying to increase access, so it can help to emphasize 
your background — and how your personal story relates to your achievements — in essays and interviews. Admissions 
officers are thinking harder about socioeconomic context, such as the quality of an applicant’s high school, to better 
understand the opportunities they’ve had and the challenges they’ve faced. 
 
But money does matter. 
At many colleges, financial circumstances come into play. Being able to pay all or some of the freight is a bonus. And some 
qualified students of limited means might get rejected for no reason other than lack of money. 
 
Geography is (partly) destiny. 
Many selective colleges want students from all over, ideally from all 50 states. Last year’s presidential election illuminated 
the urban-rural divide, which some colleges have been trying to bridge by paying closer attention to promising applicants 
from less-populous areas. Generally, a Northeastern college will look more favorably on an applicant from Montana than an 
equally strong one from the Northeast. 
 
 

4. Legacies aren’t a shoo-in. 
Legacy status certainly helps, but big-name colleges reject plenty of these applicants. Don’t assume Mom or Dad’s 
connections alone will get you in. 
 
Do (real) good. 
A new initiative called “Turning the Tide” urges admissions offices to reward applicants for sustained community service. 
And some colleges, such as the Massachusetts Institute of Technology, are taking a closer look at what applicants have 
done to help others, be they neighbors or family members. You don’t have to fly to Belize to do good (admissions officers 
are often skeptical of these fleeting trips). Showing up to tutor someone at the library each week might be even more 
impressive, and rewarding. 
 
Colleges want to be your first choice. 
About one in five colleges allot “considerable importance” to “demonstrated interest,” whereby applicants convey their 
willingness to attend the college they’re applying to. Open those emails. Connect with admissions officers. Let them know 
when you visit campus. Only those who are sure about their first choice and don’t need to compare financial aid packages 
should choose the strongest expression of demonstrated interest: applying early decision, which is binding. 
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ARTICLE B 

Source 
 
Experience versus degree: Which is more valuable? 
 

1. It’s an age-old dilemma – youth versus 
experience. Education versus street smarts. 
Now Georgetown University has put some 
numbers on what’s worth more – years of 
experience learning on the job or going to 
school and earning book smarts. 
 
It turns out, there are quite a few fields where 
a fancy degree will earn you more money. A 
lot of their research supports common sense 
assertions – an advanced degree in a field like 
engineering or computers will earn you more 
money, $78,000 and $79,000 respectively. 
That tops the average salary for a teacher 
($47,000) or a businessman ($69,000) who has 
worked for years but has only a basic college 
degree.  You need to have a big vision to 
know where you’re going, but knowing the 
end goal is only the start. How do you get 
there? Goal setting is a timeless art that every 
entrepreneur needs to achieve success. 
 
 

2. But if you stay within the same field, 
experience almost always wins out over 
higher education. Across the board, people who have worked longer make more money than recent graduates with 
advanced degrees. In fact, the only field where an advanced degree will beat out on-the-job training when it comes to 
salaries is teaching. 
 
But the story changes slightly when you’re talking a basic college degree. We’ve all heard that going to college is worth it – 
the unemployment rate of college graduates is lower, they make more money, and so on. But that’s not always the case. 

 
According to the Georgetown study, the average salary for a worker with only a high school education but years of 
experience is $37,000 across the board. In most fields, the starting salary for a college graduate with no experience falls 
under that level. Of course, over the course of their career, these college grads all end up earning more than high school 
grads. 
 
 

3. However, there are a few fields where a college degree will get you a higher starting salary right off the bat. They are: 
architecture, business, computers/math, engineering, health and social science. 
 
On the flip side, if you have earned your degree in agriculture, the arts, biology, communications, education, the 
humanities, law/public policy, psychology or the physical and social sciences… you’re probably going to be making less than 
the high school graduate in the cubicle next to you with decades more experience. 
 
Some of that is counter-intuitive – who with a degree in law would expect to be making less than a co-worker with no 
training past high school? But in general, the Georgetown analysis still shows that college degrees carry a wage premium, 
and that the premium will only increase as the economic recovery continues. They wrote, “Even in the midst of a lackluster 
recovery, college degrees have retained their value.” 

https://finance.yahoo.com/news/experience-vs--a-degree--which-is-more-valuable-160706282.html
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4. The study didn’t, however, look at how student loan debt plays into the equation. Student loan debt is now the most 
common type of debt in the U.S., topping $1 trillion. The class of 2014 was the most indebted ever, with the average 
graduate having some $33,000 to repay. That statistic is having many ripple effects, impacting what careers students 
choose and whether or not they start businesses. 
 
It seems analyzing whether a degree is worth the money has become more important than ever. 
 

 

 
 
 

ARTICLE C 

Source 
 

America’s teacher shortage can’t be solved by hiring more “unqualified” teachers  
 

1. This past fall, school districts nationwide faced serious 
teacher shortages that left many schools scrambling to 
find qualified teachers. Today, halfway through the 
academic year, many students are being taught by a 
temporary teacher because their schools could not fill 
positions in time — in Arizona, for example, more than 1 
in 5 teaching positions remained unfilled four months 
into the school year, and an estimated 20 percent to 30 
percent of teachers in urban school systems are hired 
after the school year starts.  
 
Projections suggest that the national teacher shortage is 
only going to get worse, particularly in hard-to-staff 
subjects such as mathematics, science and special 
education. 
 
 

2. In response, policymakers have taken steps to boost the supply of teachers. In December, Virginia Gov. Terry McAuliffe (D) 
passed emergency regulations designed to alleviate what he called the “growing crisis” of a statewide teacher shortage by 
streamlining education requirements for new teachers. Lawmakers in Arizona, Illinois and Minnesota recently took steps to 
increase the number of new teachers by lowering the teacher licensure requirements.  
 
States such as Oklahoma have staffed classrooms by providing record numbers of temporary emergency certifications. And, 
motivated in part by a call to ameliorate teacher shortages, New York state recently allowed charter schools to certify their 
own teachers and dropped literacy tests for teacher candidates. 

 
 
 

3. Although these efforts may prove to be helpful, they fail to address one fundamental root of the problem: School systems 
need to hire teachers in great numbers only if they don’t retain enough of the well-qualified teachers they currently 
employ. Unfortunately, 15 years after Richard Ingersoll cautioned about the “revolving door” in the teaching profession, the 
challenge of teacher retention remains.  
 
This revolving door is not only expensive for schools and destabilizing for students, but it also contributes to inequality in 
educational experiences — students of color and those living in poverty are less likely to be assigned effective teachers. 
 
 

https://www.washingtonpost.com/news/posteverything/wp/2018/01/09/americas-teacher-shortage-cant-be-solved-by-hiring-more-unqualified-teachers/?utm_term=.a5b32f6760e8
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4. Recognizing that better information is needed to understand and address this long-standing challenge, we conducted a 
large-scale study of teacher retention in a diverse set of 16 urban public-school districts in seven states that together serve 
nearly 2.5 million students annually. 
 
We found that on average, just over half of new teachers in the districts we examined remain in the classroom after five 
years. This finding largely mirrors prior research. What our work newly reveals, however, is substantial variation around this 
average: While turnover is a challenge in all of the districts we study, it’s a real crisis in some. Our study documented five 
important trends about teacher retention. 
 
 

5. First, across the districts, the share of novice teachers who left their district within five years ranges from just less than half 
to nearly 75 percent. This is an enormous difference in retention rates. The annual hiring costs in the district with the 
lowest teacher retention rate would be about $4 million lower if it retained novice teachers at the highest rate we observe. 
In an era of tight school budgets, these dollars can and should be better spent elsewhere. 
 
Second, even when teachers stay in the same district, they frequently move across schools. In one district, half of novice 
teachers stayed in the district, but only 1 in 5 remained in the same school for five years. This building-level turnover means 
that schools still must invest resources to find and train new candidates. And there is good evidence that turnover can hurt 
students because it causes organizational instability. 
 
 

6. Third, after teachers leave the classroom, their likelihood of returning varies widely by district. In half of the districts we 
examined, it is common for teachers to return after a temporary leave of absence, such as parental leave. In the other half, 
few teachers returned after going on leave. This suggests that struggling districts may benefit from human resource policies 
that encourage teachers to return after a leave. 
 
Fourth, we found that few teachers depart the urban districts we studied for other districts in the same state. Thus, these 
urban districts can’t necessarily point to their suburban counterparts as the drivers of their retention challenges. 
 
 

7. Fifth, encouragingly, we found relatively higher retention among more effective teachers. Here again, however, we found 
considerable variation across districts. These differences imply an additional cost — lower student achievement — in 
districts struggling to retain their top performers. 
 
Our research revealed no obvious, simple way to improve teacher retention. The differences in retention rates that we saw 
across districts are not explained by easy-to-observe factors such as student demographics or teacher salaries. But related 
research shows that teachers leave schools with poor working conditions where they feel they cannot have success with 
their students, and they stay in schools where they feel supported by their colleagues, their principals and their school 
culture. Working to build more supportive school environments can both help students and ameliorate the retention crisis 
plaguing some of our urban school systems. 
 
 

8. With teacher shortages on the rise across the country, policymakers must expand their focus beyond policies that only 
increase the supply of new teachers. While such efforts might act as Band-Aids to solve immediate shortages, they alone 
will not address the roots of the challenge. Our research shows that some districts are facing turnover rates that are 
unsustainably high. With teacher shortages on the rise and as states and districts make strides in promoting equal access to 
high-quality teachers for all students, a focus on teacher retention and attention to what conditions encourage teachers to 
stay at a particular school must be part of the solution. 


