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PRIOR’S MESSAGE

Recently, I was asked by the Johannine 
Orders to appoint a younger Member 
of our Priory to the Young Members’ Co-
operation Group, which is charged with 
broad strategic planning for the five 
recognized St John Orders. The Most 
Venerable Order has only three repre-
sentatives in this Group. We are honored 
to be asked to name one of them.

I am delighted to announce that one of 
our newest Members, Simon Boyd, has 
accepted the appointment. Simon served 
in the Royal Air Force, and, following his 
marriage to his American wife, Ingrid, 
moved to Boston, where he and Ingrid 
now reside with their two young daugh-
ters. Simon, who has a highly successful 
commercial real estate career, serves as 
Chairman of the Board of The Soldiers 
Fund, which supports American and Brit-
ish soldiers, veterans and their families.

In addition to thanking Simon for agree-
ing to serve, I would like to explain more 
about how the five branches of the Order 
work together. Together known as the 
Johannine Orders, all five trace their his-
tory to a common root — the Hospital 
organized in Jerusalem by Blessed Gerard 

in the 11th century. After Jerusalem’s 
capture, the Order moved across the 
Mediterranean, ending up in Malta, and 
was divided into “Langues” that reflected 
the homelands of the individual knights.

In 1540, Henry VIII abolished the Order 
in England, but Queen Mary reestab-
lished the English Langue. Although 
Queen Elizabeth I withdrew recognition 
of the Order, she did not move to abol-
ish the Order in England in law. Thus, 
the Order simply passed into desuetude. 
Seventy years later, during the Thirty 
Years’ War, the Elector of Brandenburg 
nationalized the German Langue, which 
became an Order in its own right with 
an exclusively Protestant membership.

In 1798, Malta fell, and Napoleon and 
the Pope abolished the Order of Malta. 
Remnants of the Order withdrew to 
Russia and irregularly appointed the 
Tsar as Grand Master. This left the Balley 
Brandenburg (as the German Order was 
called) as the one part of St John with 
the oldest uninterrupted existence. 
After the Napoleonic wars, the next Tsar 
had no interest in a relationship with the 
Order, and the Pope then restored the 
Order and its properties to Rome.

Mid-19th century, a number of French 
Knights sought refuge in England as 
a result of political turmoil in France. 
Their activities in first aid and hospital 
care came to the attention of Queen 
Victoria’s children, who persuaded their 
mother to reestablish the Order in Eng-
land and make it a Crown Order.

After World War II, the Johanniter, 
observing the work of St John Ambu-
lance in the British sector of occupied 
Germany, reorganized their own public 
work along similar lines. The Dutch 
and Swedish Commandries were also 
reconstituted as separate Orders of their 
respective Crowns. So now there were 
four “Protestant” Orders, though the 

Most Venerable 
Order adopted 
an increasingly 
ecumenical 
attitude to 
membership. 
Together, they 
formed the 
Allianz. At the 
same time, 
Malta had been 
establishing Pri-
ories and Asso-
ciations around 
the world, all 
answerable to 
Rome.
To be candid, Alli-
anz relations with Malta were somewhat 
frosty. In the 1990’s, relations warmed, 
partly due to the hard work of the late 
Lord Prior Tony Mellows, OBE, TD. The 
five Johannine Orders issued a Joint 
Statement in 2004 about their shared 
values and history. They used the term 
“recognised orders,” which effectively 
recognized one another as legitimate 
Orders of St John.

The Allianz Orders continue to meet 
annually, and every third year Malta 
joins them for a joint meeting. All five 
Orders participate in two groups that 
meet annually. The Cooperation Group, 
composed of the most senior Members 
of each Order, reviews inter-Order rela-
tions and discusses coordinated activities. 
The Committee on the Orders of St John 
(originally called the “False Orders’ Com-
mittee”) is comprised of senior experts 
from each Order, who monitor and try to 
abolish the activities of self-styled “orders.”

Thus, the Young Members Cooperation 
Group, of which Simon is now a part, is 
yet another link reflecting the cordial 
relations between Order branches, and 
their desire to work together to fulfill 
our mission to serve the sick and the 
poor into the 21st century.
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THE KINGSHIP OF CHRIST AND WHAT IT MEANS FOR US 

In England, a newly-crowned monarch is handed the Sword of 
State, which is laid upon the altar of Westminster Abbey. This 
act symbolises that the Crown is a sign of the belief that all 
authority comes from God, and that Kingship is about service 
both to God and neighbour. 

All true Kingship derives from Christ’s example — a belief to 
which our present sovereign is clearly personally and publicly 
committed. Our connections to the chivalric tradition and the 
Christian faith place our membership in the same perspective. 
Our identity comes from our convictions about God’s mercy 
and our service to others, not from any sense of our own virtue 
or merit.

The mention of God 
and the Christian 
tradition raises ques-
tions. Are we not an 
inclusive Order wel-
coming those of all 
faiths and none, and 
making no assump-
tions about Members’ 
religious adherence? 
We are, but as Prelate 
I am responsible for 
ensuring that our 

Order understands and accepts its Christian principles. This 
implies no internal contradiction. The warm embrace and wel-
come offered to those of non-Christian beliefs is an expression 
of the Gospel of Jesus Christ, not a dilution of it.

Yet how do our Christian heritage and principles make us dis-
tinctive? How does claiming Christian faith make us different 
from Rotary Clubs or other organisations founded on service 
to others? To answer, we must revisit the Blessed Gerard, who 
in 1099 became the Order’s founder. A Benedictine monk, he 
practised a spiritual discipline of attentiveness — to the pres-
ence of God in prayer through contemplation, to his brother 
monks through shared communal life, and to himself and his 
inner life. These aspects of attentiveness make for our own 
distinctiveness. 

First, we must develop habits of life that enable us to be open 
and attentive to the Divine’s presence. That may or may not 
lead us to a full commitment to the practice of religious faith. 
But it does require us to practice habits of attention to the 
transcendent breaking into our lives, and to actively resist 
habits leading to an ever-increasing reliance on materialism 
for security. In our ever more secular culture, an ancient Order 
of Members whose manner of life and personal values open 

them to the eternity that awaits them is a sign of what we 
deeply understand ourselves to be.

Second, we must be very attentive to the needs of others. I 
have seen first-hand what this instinct can produce — from 
the work of the Eye Hospital Group to the Mother and Baby 
programmes in Central Africa. Volunteers giving their time 
and skill to bring healing to the sick is transformational, both 
to those practicing it and those receiving it. Our mantra “Our 
Lords the sick and the poor” speaks to us of the way this hap-
pens. Our Members’ challenge is to be with and in relationship 
to the poor; that is the essence of meeting with the Divine. 

This is the basis of our openness on the issue of faith. God’s 
simple command to love God and your neighbour as yourself 
leads to the inevitable conclusion that if our neighbour is Mus-
lim, Sikh, Hindu, Jewish or of no faith at all, our responsibility is 
one of love. This requires a profound respect for and regard for 
the deepest beliefs of those different from ourselves.

Thirdly, we must develop the capacity to attend to our inner 
lives. The Franciscan Richard Rohr writes: “So how do we en-
counter God when God is found at our centre? First, we must 
believe that our connection to God already exists. Our belief 
in connection creates a sense that we can never be not con-
nected to God. We find God by peeling away ourselves. God is 
hidden treasure buried in the centre of our souls, and we can 
find God when we tear away the onion skin layers of self.”

Today’s speed and excess of communication leaves us drown-
ing in an indecipherable tide of data and information we can-
not process. Gerard’s example leads us full circle to consider 
what attentiveness looks like in an inattentive world: Attentive-
ness to God, to one another and to our inner life.

The Investiture Service strengthens us as Members of the vast 
network of relationships making up the Order. Yet these gather-
ings are not an end in themselves, but one beat of a heart which 
first contracts and then expands to circulate blood throughout 
the body. That circulation of the Members of our Order, distrib-
uted and scattered in so many parts of the world, can make 
decisive differences by living out the values I’ve described. 

When we do that we make faith and the service of humanity 
come to life. We also honour the highest values of the Sover-
eign from whom our purpose derives. Above all, when we do 
that we honour the Kingship of Christ.

The full text of Bishop Stevens’ Investiture sermon and Chivalry 
Breakfast address may be found in the “Member Section” of the 
website: www.saintjohn.org.

The October 2018 Service of Rededication and Investiture Weekend, in San Francisco, was a triumph in every way. Yet as a recent Priory 
survey concluded, the Weekend’s beating heart is the renewal of commitment to our vows. This edited version of the Chivalry Breakfast 
presentation by the Order’s Prelate, The Right Rev’d Timothy Stevens, CBE, GCStJ, speaks to us all. 
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HEALING THROUGH WRITING: CHERYL NUGENT, OSTJ

Moving 25 times was just part of the life Cheryl Nugent em-
braced as the wife of a U.S. Foreign Service Officer. From Burma 
to Paraguay, China to Australia, Thailand, Palau and Washing-
ton, DC, she found it exciting, rewarding and unwaveringly 
interesting, providing terrific fodder for a writer! 

Cheryl grew up in a small colonial town in New Jersey and 
attended Keuka College in New York, where she majored in 
journalism. Her first career was a small town girl’s dream of 
New York City — writing, theater and fashion production, sing-
ing and acting. When she married Allen, who she had known 
since third grade, Cheryl assumed a new role, one that would 
exercise all her talents — that of diplomatic spouse.

At first, she says, “I was SO nervous about not fitting in to our 
new, exotic life.” Very quickly, though, Cheryl parlayed her New 
York experience into orchestrating embassy-related events, 
most for charitable causes. In Bangkok, she represented our 
Embassy for the Diplomatic Participants Committee, a charity 
whose patron is The Queen of Thailand, and received a medal 
and citation from the Queen for that effort. Over the years, she 
collected fabulous recipes, developed a love for entertaining, 
and acquired a broad view of religion. Along with Allen, she 
also became committed to raising animal welfare awareness 
wherever she was.
 
Cheryl continued writing, her first love, and moved from 
articles in the State Department magazine to publishing her 
own novels, including “The Light from Maggie’s View” and 
“Old Gorge Road,” a mystery series set in a fictionalized version 
of her home town. The first of her many children’s books was 
published (Holladay House) in 2014. Intertwined with the de-
mands of diplomatic life, there was a son, daughter, now two 
grandchildren and recently a great-granddaughter. All love 
international travel and are great writers.

When the Nugents retired to Orangeburg, a small South Caro-
lina town 90 minutes from Charleston, Cheryl’s world not so 
much contracted as expanded because of words she has always 
lived by, “Giving back is the least we can do in this world.” A 
wonderful mix of the old and new, Orangeburg was full of op-
portunities for persons eager to contribute to their community. 
Through a long-standing friendship with Victoria Sheffield, 
DStJ, and Director of the International Eye Foundation, the 
Nugents long supported the IEF’s mission of eye care and blind-
ness prevention, and in 2013, Victoria sponsored Cheryl for 
membership in the Order of St John. When the St John Volun-
teer Corps asked for participants, Cheryl answered the call.

Once again, Cheryl discovered a way to bloom where she was 
planted. She approached the VA Hospital in Columbia, South 
Carolina, and soon was leading a weekly class for the Psycho-
social Recovery and Rehabilitation Program. Called “Healing 
Through Writing,” the project encourages Veterans, many 
suffering disabling injuries or PTSD, to put their thoughts on 
paper, by poetry or prose on simple subjects such as a favor-
ite holiday or person, or even an object in the room. Many 

cannot speak 
about their 
experiences but 
can articulate 
them through 
writing. Cheryl 
says, “I always 
tell them I am 
not a psycholo-
gist. There will 
be no tests, no 
homework, no 
diagramming sentences, and they can’t do anything wrong. 
We’re really about having fun! There is no judging, just accep-
tance and encouragement.”

Cheryl is overwhelmed by their untapped talent, insight, 
humor and openness. In the past year, she has seen sad people 
brighten and laugh, shy people gain confidence, and angry 
people vent through stories that get group applause when 
read aloud. “I think it makes them feel special, which they 
surely are to me, and I think they know that. Their depth of 
sincerity, appreciation, courtesy and desire to overcome their 
handicaps teaches me as much as I hope to impart to them.” 
When the doctors told her that her class was “making break-
throughs,” she was humbled — and delighted. 

Veterans vote monthly at a Town Hall on classes they wish to 
continue and, not surprisingly, Healing Through Writing is at 
the top of the list and continues to grow. Cheryl is also helping 
the Library of Congress with their Veterans’ history project. 

Asked what she would say to Confrères thinking of joining the 
SJVC, she says, “Get past the little bit of bureaucracy of attend-
ing a ‘rules and protocol’ class, getting a photo ID, and signing 
in and out. After that, be prepared for a life-changing experi-
ence. I have no idea if mine is unique, but I do know it is quite 
special — doubly so because I get to do something to help 
Veterans, and I have the honor to do it on behalf of the Order 
of St John. I get as much reward as I hope to give to those 
wonderful people.”

Karen Miller Lamb, DStJ

Cheryl Nugent at one of her book signings.

ST JOHN VOLUNTEER CORPS STATISTICS: 2017 - 2018

• 158 volunteers gave 5,643 service hours versus 4,274 
in 2016.

• San Francisco leads the U.S. with 76 volunteers. 

• Nine “super volunteers” have 500 hours of cumulative 
service.

• 34 are working towards eligibility for the St John Service 
Medal (12 qualifying years). 

• As of the 2018 Service of Rededication and Investiture, 28 
had 50 hours of annual service.
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A LIVING LINK TO THE PAST: AHMAD MA’ALI, PHD, CSTJ

Just as the Hospitallers cared for patients in the original Hospi-
tal almost 1,000 years ago, Ahmad Ma’ali has devoted himself 
to nursing in the Holy Land. Life has taken him from the small 
town of Aquba to his current position as Joint CEO for Clinical 
Services and Nursing and Allied Health Professions Director of 
the St John Eye Hospital.

One of nine children, Ahmad grew up in a close-knit commu-
nity. He says, “As I was born to a large family, there was a lot of 
competition but also a lot of support. My father worked hard, 
and we all learned to appreciate what we have and strive to 
achieve our goals in life.” As a child, Ahmad developed a re-
spect for hospitals after he witnessed the care and compassion 
his terminally-ill grandfather received from nurses.

Early on, Ahmad gravitated towards nursing. Hearing that 
the Hospital was recruiting student nurses, he immediately 
applied and was accepted in 1990, graduating at the top of his 
class. Ahmad says, “I knew very little about eye care, but I soon 
became aware of the magnitude of Palestinians’ eye diseases.”

Recognizing his great promise, the Hospital sent Ahmad to 
earn a degree in nursing from Greenwich University in Eng-
land. He remembers, “As a young Palestinian in London, I was 

under no obligation 
to come back fol-
lowing graduation. 
I decided that to 
make a real differ-
ence in the lives 
of my country’s 
people, I must come 
back to Jerusalem 
and continue to be 
part of an organiza-
tion that makes an 
impact on so many 
lives.”

Ahmad returned 
home and eventu-
ally realized that if 
he were to make 
that difference, he 
needed to increase 
his knowledge and 
expertise. Again, it 

was all about being part of a supportive community, and with 
the Hospital’s help, Ahmad earned a Master’s degree in Public 
Health Management, and in 2017 a PhD in Nursing Manage-

ment from DeMontfort University, in Leicester, England. He 
became the first Palestinian Nursing Director of the Hospital 
in 2009, and a Confrère in the Order of St John in 2000. He was 
promoted to Commander in 2007.

The CEO position has been one of his greatest honors. “While I 
dreamed about being at the top of the nursing hierarchy when 
I first walked through the main gate in 1990, I never expected 
to sit at the top of the Hospital management pyramid. This 
only shows how the Hospital has invested in its staff, commu-
nity and care of patients.”

While Ahmad travels, his wife Suzan takes care of the fam-
ily, which includes two sons and two daughters. The eldest 
daughter is in medical school and wants to be an ophthal-
mologist, and one son is working towards his nursing degree, 
planning to be an ophthalmic nurse. Outside work, Ahmad 
enjoys walking, basketball and gardening.

Ahmad says, “I am a true believer in St John’s mission and am 
also a local ambassador for the Hospital’s work. Our ‘home-
grown’ staff has become more educated, and our investment 
in them has made it easier to provide ongoing, high-quality 
care. Because of advanced technology, our patients can now 
be treated on a day-care basis, without an extended stay. What 
has not changed is the staff’s dedication and loyalty, and our 
patients’ gratitude for the service they receive.”

Speaking to Priory Members at the 2018 Service of Rededica-
tion and Investiture Weekend, Ahmad proved a great interna-
tional ambassador for the Hospital. Commenting on the warm 
relationship between the U.S. Priory and the Hospital, he says, 
“I can say with confidence our relationship has never been 
stronger than nowadays. The Priory is a great advocate for us.”

Asked to cite one case in his career that has particularly moved 
him personally, Ahmad spoke of a three-year-old girl who was 
brought into the Hospital, as her parents noticed that her eyes 
were not straight. She was diagnosed with a malignant tumor in 
her left eye. With surgery, the Hospital was able to destroy the 
tumor before it spread to her brain and body. It saved her life.

In caring for the poor and the sick in the Holy Land, Ahmad 
Ma’ali is a living link to those early caregivers who brought 
comfort and care to a strife-torn land. He encourages Members 
to visit the Hospital, because “only then will you be able to real-
ize the full and true impact of its care on the lives of not only 
the patients but also the community it serves.”

Karen Miller Lamb 

Ahmad Ma’ali, CStJ, with Prince William, Duke of 
Cambridge, who visited the Hospital in June, 2018.
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SUPPORT A LOCAL STAFF MEMBER AT THE HOSPITAL

Ahmad Ma’ali’s moving account of his own rise from nursing student to Interim Joint CEO 
demonstrates the vital importance of finding, training and nurturing not only good nurses 
but also local staff members. He provides some insights:

What qualities do you look for in selecting nurses in particular?
We provide a one-year post-graduate specialist ophthalmic nurse training for 8-10 students 
out of as many as 50 applicants. Admission is very competitive, and successful candidates 
have excellent academic achievements, suitable nursing experience and demonstrated critical 
thinking and analytical skills, as well as honesty and potential for professional development. 

How have disruptions in Gaza, the West Bank and Jerusalem affected the 
nursing programs?
Our nursing program in Gaza has been severely affected over the past 15 years or so. We 
cannot recruit nurses from there because of travelling difficulties for candidates. We have conducted shorter courses by sending 
members of our teaching facility to the hospital there. We hope that with the available funding we will conduct another course in 
2019 to train 15-20 nurses in Gaza.

Why is training local staff so important?
Our investment in the local staff — as opposed to depending on expatriates — has made it easier and more cost-efficient to pro-
vide ongoing and high-quality care to our patients. 

Ahmad’s observations point out not only the excellence of the nursing programs but also the need for recruiting local nurses and 
staff members to strengthen the Hospital. Priory Chancellor Doug Paul, KStJ, reports that “the Chapter and Officers have chosen to 
support Ra’ed Bannourah, a Junior Charge Nurse at the Hospital, for one year. We hope to expand this initiative to all Priory regions 
to support nurses and other specific Hospital staff. We encourage Priory Regions (either individually or together) to consider iden-
tifying a staff member to support with the recommended — and modest — funding.” For a “Needs List” and further information, 
contact Michele Blair at MBlair@saintjohn.org.

A GRANDMOTHER’S MISSION

Not long after Sumoud was born in Gaza, Fadiyah was the 
first to notice that her beloved granddaughter had vision 
problems. She says, “I raised four children myself, so I could tell 
something was different because she did not focus her gaze 
on any one thing. Her eyes just moved in circles and she would 
not make eye contact while playing. She only turned her head 
toward sounds, or toward a touch on her cheek.” 

Taken to an ophthalmic hospital in Gaza, Sumoud was diag-
nosed with bilateral cataracts and as completely blind in both 
eyes. Fadiyah says. “What would become of Sumoud? In our 
culture, we are very concerned about girls’ social status, so 
Sumoud had to have a chance to get married. She would not 
have that if she grew up blind. Her mother cried all the time. I 
did, too.” Yet there was no way the family could afford surgery. 
As a day laborer, her father earns 1,000 NIS ($254) per month 
and the surgery would cost 6,320 NIS ($1,606).

Sumoud was referred to the East Jerusalem Eye Hospital, 
where surgery would be free. Yet hurdles still existed, par-
ticularly the security precautions taken with families entering 
Jerusalem from the West Bank. The Hospital is known to both 
Palestinians and Israelis, but the screening process can still 
take a lot of time and be restrictive. Again, Fadiyah played a 
key role. As an older Palestinian woman, she had an easier time 

passing through the process, and was able to act as Sumoud’s 
guardian during multiple trips to the Hospital in Jerusalem. 
She says, “I made it my job!”

Sumoud underwent bilateral lens replacement surgeries, with 
doctors using slightly oversized artificial lenses. As a young 
child’s eyes are almost the size of an adult’s, she will easily 
grow into the lenses, which will last a lifetime. The much-re-
lieved family paid only for Sumoud’s postoperative eye drops.
 
Sumoud’s Surgeon, Dr. Habes Batta, provides a happy follow-
up two years later: “After the operation, her visual outcome 
much exceeded our expecta-
tions! Although she now wears 
glasses, her daily life became 
normal. With regular follow-ups 
at the Hospital in Gaza, she is 
able to enjoy life with her family 
and play independently with 
other children.”

Daniel P. Reany, MStJ, is a Co-
ordinating Producer/Reporter at 
Christian Broadcasting Network, 
and a free-lance writer.

Happy graduate Maysoon takes a selfie with 
Nursing School Head Lecturer Nasrallah 
Khalileh and a fellow graduate.
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NEW CHAIR OF THE ST JOHN EYE HOSPITAL: SIR ANDREW CASH, OBE

From an early age, Sir Andrew Cash was fascinated by how 
hospitals work. As Wordsworth writes, “The child is father of 
the man.” Sir Andrew feels that the St John Eye Hospital Chair 
position will be an excellent match, with services to patients 
being provided through a group of hospitals, the main one 
being the St John Hospital in Jerusalem, as well as through a 
network of facilities and clinics in the community throughout 
the Holy Land.

Retiring after 16 years as CEO of the Sheffield Teaching Hos-
pitals National Health Service Foundation Trust, Sir Andrew 
sought to find something on the charitable front. The St John 
Chair position, he says, “involves a group of hospitals, and so it 
will be possible to measure over time how successful you are 
being, where the blockages are, and how to remove them.”

Growing up in a happy, very outdoors-oriented household in 
Bristol, England, Sir Andrew’s first triumph resulted when he 
played a part in a one-act Thornton Wilder drama produced by 
his amateur theater-loving parents. He won an award for his 
performance. A top-level rugby, tennis and cricket player, as 
well as a student leader, Sir Andrew considered teaching physi-
cal education after graduating with a degree in Economic and 
Social History from the University of East Anglia. 

Instead, he was offered and accepted a place with the National 
Management Training Scheme for the National Health Service 
(NHS). Sir Andrew says, “I had already begun to realize I was a 
natural fit to lead an organization that helps people at their 
most vulnerable, has a highly-committed and caring work force, 
and operates in both a tight fiscal environment and a political 
goldfish bowl (such as the NHS). I was hooked! As a result, I have 
had a wonderful career and have been intellectually stimulated 
by the Health Service from the outset. I’ve never looked back.”

Early on, Sir Andrew was on the fast track to ever more senior 
positions in the NHS. He worked in East Anglia, Cambridge, 
London, Newcastle-upon-Tyne, Leicester and Sheffield, and 
served at the government level as a Director General in the 
NHS. In his years at Sheffield, he managed 16,500 staff and 
volunteers. Sheffield was the only teaching Trust to win the 
independently-judged “Trust of the Year” on three occasions, 
and in 2016 was one of only 18 out of 174 NHS Trusts rated as 
“Good” in every one of the Care Quality Commission’s domains 

of Caring, 
Safe, Effective, 
Responsive 
and Leader-
ship. As a 
result of his 
exceptional 
track record, 
Sir Andrew 
has been 
consistently 
voted by his 
peer groups 
as a top-tier Chief Executive in the National Health Service. In 
2001, he received an OBE, followed by a Knighthood in the 
2009 Queen’s New Year Honours. 

Along the way, Sir Andrew married his wife, Debora, a college 
lecturer in Psychology, and they have two children — Tom, a 
junior doctor in training, and Rebecca, who has just finished 
her Master’s and is an Occupational Therapist. Apparently, they 
have inherited their parents’ dedication to helping others. Sir 
Andrew and Lady Debora enjoy travelling (most recently to 
Russia), skiing, and all aspects of family life, including a caravan 
in Norfolk, England.

As Chair of the Hospital Group, Sir Andrew plans to follow his 
lifelong guiding principle — to look after people with an uncer-
tain future who cannot always look after themselves. His first 
impressions of the Hospital were of the staff’s professionalism, 
enthusiasm for the job, and commitment to providing services 
to more and more people who are at their most vulnerable. 

Thanking all the Hospital’s partners for their “fantastic” help 
and support, Sir Andrew says, “Our greatest challenge will be 
to provide the right environment whereby staff can continue 
to deliver patient services when the politics are so unstable. 
I want to ensure we build up our community services to 
patients — and particularly children — throughout the West 
Bank. Screening, prevention and specialist services will be 
vital.” As one can see, he is — characteristically — leading, 
guided by his heart.

Karen Miller Lamb

Sir Andrew and Lady Debora in Jerusalem.

ORDER HOSPITALLER’S NOTE: DAVID H. VERITY, MD, OSTJ 

St John Ophthalmic Association (SOA) was launched in 2016 to support the postgraduate work of SJEHG, and now exists across the Priories, 
led by five chapters across four continents. Its purpose is to coordinate international medical support for the St John Eye Hospital, and to 
give our staff better postgraduate opportunities. The Asian Pacific chapter was launched in Perth in 2017, with SOA-Americas and SOA-Africa 
launched in the latter part of 2018 in Chicago and Capetown, respectively. In the past year, visiting lecturers and observerships between Eu-
rope and Jerusalem were organized, and scientific articles published.

Although the 2018 scientific congress in Jerusalem was postponed, a two day “History and Hospital” gathering went ahead in September, with 
over 60 supporters and clinicians from around the world. This was a great success, and there are plans afoot to host similar meetings each year. 
Finally, the Association is working towards an online St John Eye Hospital teaching program. Our first international congress is in the US in 2020.
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U.S. PRIORY PILGRIMAGE SOCIETY: ENCOUNTERS THAT LAST 
A LIFETIME

In San Francisco, Linda 
Ziglar, MStJ, inaugurated 
the Pilgrimage Society. 
Drawing from her recent 
pilgrimage to Jerusalem, 
Linda gave voice to a truth 
many of us already share 
— visiting the St John 
Eye Hospital in Jerusalem 
changes lives. Its power 
cannot be described, only 
experienced.

Entering into the Order’s 
history, witnessing the 
staff’s dedication and 
courage, and recognizing 
the patients’ needs within the context of 
the Sacred City redirects our prayers, our 
priorities and our purpose. The encoun-
ter cannot be forgotten, and you find 
yourself a member of an exclusive club 
you did not know even existed!

Such experiences are very much part of 
our past and future. In 1099, after the 
first Crusaders breached the northern 
walls of Jerusalem, a few witnessed 
something that would last a lifetime. 
They saw a monk, Brother Gerard, caring 
for the sick and the wounded. In Gerard’s 
selflessness, the knights recognized 
Christ Jesus. The encounter recalibrated 
their moral and spiritual compasses, and 
they attached themselves to Brother 
Gerard. These warrior-monk-medics 
devoted themselves to the poor and the 
sick and organized themselves into the 
Order of St John.

The Pilgrimage Society’s own mission is 
to strengthen our community of pilgrims 
with the aim of celebrating our life-
changing encounters and reconnecting 
them to the Hospital’s care of the poor 
and the sick. Four core principles will 
inform this mission:

• Comradery: As fellow pilgrims and 
Confrères we support each other and 
commit to reunions.

• Love of learning: As intentional travel-
ers, we seek truth in all people, places 
and ideas.

• Integrated living: As women and men 
bearing the Divine Image, we craft 
lives of work, play, prayer and service.

 
• Global citizenship: As Confrères, we 

offer leadership for projects big and 
small that advance the Hospital’s heal-
ing work. 

Membership is open to all Confrères 
who have visited the Hospital in Jeru-
salem — either on their own or on a 
Priory pilgrimage. I hope that all pilgrims 
will expand their friendships and scope 
of service by becoming members of 
the Pilgrimage Society. Please contact 
Michele Blair at 202-510-9691 or MBlair@
saintjohn.org.

The Rev’d Canon Nicholas T. Porter, KStJ, 
founder of Jerusalem Peacebuilders, will lead 
a Priory pilgrimage to Jerusalem in 2020.

HAROUN’S STORY: 
IN HIS OWN WORDS

“I am a shoemaker, like my fa-
ther was before me. Our family 
trade involves intricate, focused 
crafting. I have been doing this 
since I was a child, and I love 
the work. It allows me to sup-
port my beautiful family of five 
boys and a girl. 

Completely out of the blue, I 
lost my vision. This was incred-
ibly distressing and affected all 
aspects of my life. I had to stop 
work and became completely 
dependent on my family to do 
even the most basic of tasks. It 
was terrifying, and so worrying.

Luckily for me, St John Eye 
Hospital, in Hebron, is close to 
where I live. I was seen imme-
diately, diagnosed and referred 
for surgery in Jerusalem. In 
only a few weeks my vision was 
completely back to normal! I am 
so thankful to St John— they 
have given me my life back. 
They offer high quality care that 
isn’t available elsewhere. Vision 
is everything to me now. I will 
never take it for granted again.”

Haroun, a 47-year- old from 
Hebron City, was living with 
untreated myopia (near-sighted-
ness) in both eyes, and experi-
enced sudden retinal detach-
ment. Specialists performed two 
successful surgeries. According 
to one surgeon, Dr. Moham-
mad Ma’ali, on a follow-up visit 
Haroun was diagnosed with a 
cataract, which was removed. 
This is a good example of the 
continuing care patients receive 
by the St John Eye Hospital.

Rev’d Porter with Linda, and The Hon. James Ziglar, MStJ.

CONFRÈRES DEPARTED 

• Robert Moss Ayres Jr., CStJ 
• Barney Alec Ebsworth, CStJ 
• Benjamin McCall Hance, KStJ 
• CAPT (Ret) Robert C. Hurd, CStJ

• Barry Martin Osborn, CStJ 
• John Douglass Ruff, OStJ 
• The Rev’d Stephen B. Swann, OStJ 
• John Demarest Van Wagoner, KStJ

• Mary Ethel de Limur Weinmann, DStJ
• RADM (Ret.) Philip Arthur Whitacre, 

  USNR, CStJ 
• George Henry Ziener, OStJ



SUPPORTING THE PRIORY: YEAR-END TAX TIPS

Consider Non-Cash Gifts: Contributing appreciated assets such 
as stock or real estate is very “tax smart.” You can deduct the as-
set’s Fair Market Value without having to pay any capital gains 
tax on the appreciation. WARNING: If you plan to sell closely-
held stock or real estate, don’t enter into a contract to sell 
before contributing them! If there is a prospective buyer, work 
with the Priory staff so that you maximize your tax benefits. 

Think about Giving from Your IRA: Because your IRA has not 
been taxed yet, the IRA is a great source of funds for the Priory. 
If over age 70-1/2, you can transfer up to $100,000 per year to 
the Priory, tax free. If you have required minimum distributions 
(“RMD”), then the gift from the IRA to the Priory can reduce the 
amount of RMD taxed to you. Also, making gifts testamentary 
from your IRA as part of your estate planning lets you avoid 
both income taxes and estate taxes on the IRA amount given 
to charity. Pretty good deal, right? 

Use Credit Cards at Year’s End: If you make gifts to the Priory 
in late December using your credit card you can deduct the 
gift on the year’s tax returns, even though you pay off the 

amount during 2019. In fact, you might even earn some extra 
frequent flyer miles that you will find helpful when traveling to 
the next Service of Rededication and Investiture! 

Bunch Gifts: In 2018, tax laws changed in two ways that may 
allow you to plan for future gifts. The standard deduction 
for a married couple was raised to $24,000, and the limit on 
deductible charitable contributions was raised to 60% of your 
adjusted gross income. If you bunch your charitable giving in 
one year you can take advantage of the higher 60% cap then 
claim the standard deduction in other years, thus increasing 
the tax benefits from your generosity. Let your tax advisor help 
you with the analysis. 

If you have any questions, contact Michele Blair at the Priory 
office or Don Munford at dmunford@smithlaw.com.

Don Munford, OStJ, a partner in the Smith Anderson firm in 
Raleigh, N.C., advises clients on estate and asset protection plan-
ning, including charitable planned giving opportunities.

WINGS OF HOPE 

An oblation is not a membership fee, but an offering to God. 
When admitted to the Order by Her Majesty Queen Elizabeth II, 
we commit to paying an annual oblation as an offering to God 
— an affirmation of our willingness to serve our Lords the sick 
and the poor as a Member of the Venerable Order. We wear our 
lapel pins and medals as an outward sign of this commitment.
 
Paraphrasing The Rev’d Canon John Kilgore, MD, KStJ, when 
speaking at the 2014 Chivalry Breakfast, we pay our oblation 
not to imply that we are in any way special because we are 
Members of the Order of St John, but to humbly say ‘I’m here to 
help… we identify ourselves by our actions and insignia, so that 
others may see us as an outreached hand in times of need.”

When we are invested into the Order and say our vows in the 
presence of God and our fellow Confrères, we commit to a life-
time of giving. Giving not out of what we have left, but from the 
best of the time, talent and treasure we are blessed with so that 
others may have hope; a hope we so often take for granted.
As Confrères, one of the ways we show gratitude for our bless-
ings is through financial contributions that support the St John 
Eye Hospital and also by attending Priory fundraising events. 

Through this generosity, we 
can transform “I’m here to 
help,” to “I have prepared a 
place of hope for you.” And 
by contributing our time to 
working with the St John 
Volunteer Corps we fulfill 
our commitment to serv-
ing our Lords the sick and 
the poor, saying, “I am here 
walking alongside you.” 

By our enduring support of 
the Order, through meeting 
our oblation commitment, 
making additional donations and by volunteering our time, we 
can convert our blessings into wings of hope spreading out 
into the world. 

Jane Heath, OStJ, is Communications Chair for the San Francisco 
region, and has been active in the Volunteer Corps since its incep-
tion. Jane is involved in many community organizations.

CONFRÈRE RECOGNITION

The Grand Prior has appointed Priory Protocol Advisor COL (Ret) Howell Crawford Sasser Sr., KStJ, as Honorary Order Librar-
ian. Howell will advise the Grand Prior, the Great Officers, the Grand Council and the Secretary-General on the history, cus-
toms and traditions of the Order, maintaining an overview of the Order’s history and heritage activities in the Priories, Com-
mandries and Associations of the Order. He will work with the Deputy Librarian to manage and produce the online journal of 
the Order, and will monitor the activities of the libraries, museums and heritage centers of the Order worldwide. 


